
Applications invited for various Posts at Junior, Middle and Senior 
level Contractual Positions
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Post Box No. 8121, C-24, ‘G’ Block, Bandra-Kurla Complex,  Bandra (East), Mumbai - 400 051

NABARD invites ONLY online applications from Indian citizens having necessary qualification and experience for engagement on contract in the 
Bank as Subject Matter Specialist in Head Office, Mumbai and New Delhi.

 1. Job Position:  Subject Matter Specialist (On Contract)

2. Job Location :

A)   Subject Matter Specialist : – all 16 posts in Head Office,  Mumbai 

B)  Communications Manager : 01 post each in Mumbai and New Delhi. 

3. Reservation

The following number of vacancies are reserved for Scheduled Castes (SC), Scheduled Tribes (ST), Other Backward Classes (OBC).

Post Advertised SC ST OBC UR Total

Junior Level  Positions 03 03 07 13

Mid/Senior Level Positions -- -- 01 04 05

03 -- 04 11 18

--

4. Qualification , Experience and job profile 

Sr.
No. Specialist / Post Job Profile and Experience Level

Educational Qualification 

1 Senior Project 
Finance Manager - 1 team to ensure sanctioning of projects, background in Project Formulation,  
Infrastructure services to client agencies. Responsible for Appraisal and Financing, Capacity to   
Finance appraisal and financing infrastructure projects, network with key stakeholders, etc. 

co-ordination with Banks, conduct of sectoral  Experience of 8-10 years at a senior position,
studies, policy making and business in the relevant field
development in infrastructure sector

2 Specialist All types of work relating to project financing Degree in Law or 5 years Integrated Course  Junior
Officer (Law) - 2 like devising systems and procedure for legal in Law, Masters Degree in Law will be an  

scrutiny of infrastructure finance and other added advantage, 3 to 5 years’ experience 
proposals, vetting of legal documents, in legal aspects of project lending

instituting legal procedure for recovery of dues, in infrastructure related areas with experience 
capacity building in legal aspects of lending in Commercial Banks being essential.

3 Project Finance All aspects of Project Financing and post MA / MBA (Finance/ Banking and Insurance Junior
Manager - 3 sanction monitoring and follow up. The officer Management /International Business) or  

will also be responsible for disbursement, BBA/BBM or Post Graduate degree in Economics 
data maintenance and business development. with certified course in project financing or

CA/ICWA/CFA from a recognised university. 
Higher qualifications will be preferred.  

3-5 years’ experience in project financing /
Commercial Finance/Commercial Banking/

Corporate Banking, etc.

4 Chief Risk Risk Analysis of project financing of Post Graduate in Economics/Finance/Law/ Senior
Manager - 1 infrastructure, formulating of different Business/Banking, etc. from a recognized 

risk rating modules, actively associated  university with specialisation in Risk 
with project appraisal, risk analysis of Management or CA/ICWA/CFA. Any specialized 

infrastructure projects in various sectors training or Certificate from Global Association 
of Risk Professionals (GRAP) or qualification 
relating to the Risk Management, Banking, 

Management, Banking, etc. shall be of added value. 
Experience of  8-10 years as Risk Manager in 

Banking Sector. Certified course in data analysis 
and risk management desirable. 

5 Risk Manager - 1 Risk Analysis of project financing of Post Graduate in Economics/Finance/Law/ Middle
infrastructure, formulating of different Business/Banking, etc. from a recognized 
risk rating modules, actively associated  university with specialisation in Risk Management
with project appraisal, risk analysis of  or CA/ICWA/CFA. 5-8 years  experience as Risk 

infrastructure projects in various sectors Manager in Banking Sector. Certified course 
in data analysis and risk management from

a recognised university desirable. 

6 Sr. Project Advisor To pilot the SHG Digitisation project and MBA from one of the top Management School, Senior &
Digitisation of its integration with larger Digital India CA, ICWA with at least 15-20 years of experience. Highly
SHGs - 1 initiatives. Must have led at Senior level Must have worked in technology enabled Experienced

implementation of technology driven Financial Inclusion, Experience in an  
payment/banking product. Ability to develop organisation having large customer base and  

Technology, Process and Business Model.     transaction and data management, experience 
in selection of technology vendors for large scale

projects, proven ability to lead a team 
with multiple priorities and tight deadlines.

Specialist Officers Market Analysis in respect of all Instruments CA/ICWA /CFA/ MBA (Finance) / M.Com Junior /
7 a) Investment of Money Market, Debt Market, Bond Market, with Diploma in PGDBM /PGDFM. Relevant Middle

Back Office - 1 Derivatives and Foreign Exchange. experience of 5-10 years in Banks /FIs,  well 
8 b) Borrowings Evaluation of Corporates, banks for  conversant with documentation regulatory norms 

Back Office - 1 investments, Monitoring Liquidity Profile for and compliance for investment and borrowings.
ALCO, Analysis of Instruments, Improve  the 

systems for Return on Investments, 
Portfolio Management 

9 Specialist Officer - 1 Conduct of third party monitoring and CA/ICWA/MBA Finance/BE/B.Tech. Middle
Loan Monitoring & quality assessment, evaluation of costs of Experience of 5-8 years as  Project Management 
end use assessment- work done – physical and financial, certifying Consultant in infrastructure financing 
Infrastructure end use of funds, coordinate for minimising in Banks/FIs
projects cost and time overrun. Developing matrix

10 Specialist Officers Project Associates for Climate Change Post Graduate in Agriculture (Agronomy or  Junior
a) Agriculture Adaptation projects Soil Science or Agro Meteorology, 

Science - 1 Agri Engineering (soil and water conservation), 
Hydro –geology, Horticulture or equivalent. 

Desirable: diploma or training in Climate 
related aspects. Experience: 3 to 5 years.

11 b) Climate B.Tech in Environment Engineering or Post Junior 
Science - 1 Graduate in Climate Science and Sustainability

or equivalent course. Experience : 3-5 years

12 c) Renewable B.Tech in Electrical Engineering or Junior
Energy - 1 equivalent course. Experience : 3-5 years.

13 d) Documentation B.Tech in Computer Science  or B.Sc.in  Junior
& MIS - 1 computers or MCA or equivalent course.

Desirable : Diploma / Certificate course / 
training in climate related aspects. 

Experience : 3-5 years.

14 Communications Media Management, External and Internal Post Graduate in Mass Communication Junior
Manager - 2 Communication of NABARD. Experience : 3-5 years of experience in Corporate /

One post each based in Delhi and Mumbai Media / Development Communication /
Press Related Experience

Candidate will lead a result oriented CA/ICWA/MBA/BE/B.Tech.with strong Senior

5. Eligibility Criteria
stAge : Age requirement as on 31  May 

2015 would be as under :

Level Age Profile

Junior 28-35 years

Middle 35-50 years

Senior and Highly 
Experienced 45-55 years

Eligible age relaxation to SC/ST/OBC 
candidates would be given as per 
GOI instructions. The candidates 
belonging to SC/ST/OBC categories 
will have to provide original caste 
certificate for verification together 
with an attested copy by Executive 
Magistrate / Gazetted Officer / any 
Competent Authority designated in 
this regard at the time of Interview.

Applicants serving in Government/ 
Quasi Government Offices, Public 
Sector    Undertaking including 
Nationalised Banks and Financial 
Institutions will be required to submit 
'No Objection Certificate' from the 
employer at the time of interview, 
failing which their candidature may 
not be considered and travelling 
expenses, if any, otherwise admissible, 
will not be paid.

6. Period of contract

l The period of engagement of 
S u b j e c t  M a t t e r  S p e c i a l i s t  
Personnel (on contract) would be 
on contract basis for a period upto 
2 years, extendable by one more 
year based on performance and 
requirement. 

l The Bank may terminate the 
contract  o f  serv ice  i f  the  
per formance  i s  not  found 
satisfactory. 

l The Bank may at  i ts  sole  
d i s c r e t i o n ,  t e r m i n a t e  t h e  
contractual engagement by giving 
one month's notice or one months' 
compensation in lieu thereof, at 
any time during the contract 
period. 

l Contract appointee shall have no 
right  or  claim for regular 
appointment in NABARD.

7.   Selection Process

Selection of candidates would be by 
way of interview. For interview, the 
candidates would be shortlisted in the 
ratio of 1: 5 of the number of vacancies 
on the basis of their qualification, 
experience and age. Candidates with 
higher experience would be given 
preference.    Only those who satisfy 
the required age, qualification and 
experience need apply.

The Bank reserves the right to modify/ 
amend/reverse/cancel any or all the 
provisions of the vacancy / recruit-
ment process, without assigning any 
reason thereof.  Depending upon the 
requirement, the Bank reserves the 
right to cancel/ restrict/ curtail/ 
enlarge the recruitment process, if 
need so arises, without any further 
notice and without assigning any 
reason therefor.

No correspondence will be entertained 
from any ineligible and non-selected 
candidate.  The Bank shall not furnish 
the mark-sheet of selection process to 
candidates.  In all matters regarding 
eligibility, the selection process, the 
stages at which the scrutiny of 
eligibility is to be undertaken, 
documents to be produced for the 
selection process, assessment, 
prescribing minimum qualifying 
standards in the selection process, 
number of vacancies, communication 
of results, etc., the Bank's decision 
shall be final and binding on the 
candidates and no correspondence 
shall be entertained in this regard.

The final appointment will be 
based on the decision of the 
Selection Committee constituted 
for the purpose. Bank reserves 
the right not to fill up any of the 
the posts.
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8.    Compensation and Perquisites

Particulars Junior Mid Senior Senior & Highly
Level Level Level Experienced

Gross Compensation
(all inclusive)

` 70,000/- ` 95,000/- ` 1,45,000/- ` 160,000/-

compensation/ higher Level. The remuneration shall be according to the merits of the 
candidate and will correspond to the best in the industry for the right candidate.

      (The contract employee will be liable for tax liabilities as per the Income Tax 
Act and Rules in force and the tax liabilities will be deducted at source 
wherever applicable).
(2) No residential accommodation will be provided by the Bank 
(3) The contract appointee shall not be eligible for any superannuation / Terminal benefits, 

for and during the period of contract.
(4) During the period of contract, the contract appointee shall not be entitled to any other 

benefits except those mentioned here.
(5) The amount of compensation being cost to NABARD, will be inclusive of any statutory 

payments that NABARD may be required to pay on behalf of the contract appointee.

However, deserving candidates at the discretion of the Bank can be offered higher 

9. Application Fee

Application fee payable would be as under:

Category of Applicant Application Fee Communication, Total
Banking Charges etc.

For SC/ST NIL Rs.50/- Rs.50/-

For all others Rs.150/- Rs.50/- Rs.200/-

Casual leave up to a maximum of 12 days in a calendar year during the contract period on 
proportionate basis provided that not more than 07 days Casual leave may be taken at a 
stretch and that Public Holidays / Saturday / Sunday may not be combined in such a way 
that the total absence on any one occasion does not exceed 10 days.  Leave will however be 
granted, subject to exigencies of work.
Any absence beyond the above period will be treated as leave without any pay and the 
remuneration payable to him will be reduced to that extent.

10. Travelling /Halting Allowance
For tours undertaken in connection with the Bank's work, the Personnel so appointed will 
be entitled to admissible air / train fair, halting allowance, local conveyance / mazdoor 
hire, accommodation (either in the Bank's Visiting Officers' flats or hotels) as per the TA 
rules of the Bank.

ONLY on-line application must be submitted in the Proforma provided in the 
th thwebsite www.nabard.org from 30  June 2015 to 17  July, 2015.

FORMAT OF APPLICATION (ONLINE)

NABARD

NATIONAL BANK FOR AGRICULTURE AND RURAL DEVELOPMENT

The Chief General Manager
National Bank for Agriculture
and Rural Development
HRMD – Recruitment Section
Head Office, Mumbai.

~m`moS>mQ>m \$m_© (g§{dÚm AmYma na {Z`w{º$)
Bio-Data Form (For engagement on contract basis)

H¥$n`m \$m_© AnZo hmW go ^a|

Applications Invited for various Posts at Junior, Middle and Senior levels 
Contractual Positions

1. nyam Zm_ lr / lr_Vr / Hw$_mar
Name in Full Shri / Smt. / Kum
(in block letters)

2. {nVm / n{V H$m Zm_ Ed§ ì`dgm`
Father’s / Husband’s name and occupation

3. Amdo{XV nX
Post applied for

4. OÝ_ {V{W [XZm§H$ _hrZm df©

Date of Birth Date Month Year

5. nÌ ì`dhma Ho$ {bE dV©_mZ nyam nVm
Present address for communication in full

nrZ / Pin

6. Ka H$m nyam nVm
Residential Address in full

nrZ / Pin

7. dV©_mZ _mo~mB©b Z§~a, B-_ob:
Present Mobile Number, Email: 

8. A§J«oOr Ho$ A{V[aº$ AÝ` ^mfmAm| H$m kmZ (ghr {MÝh bJmE§)
Knowledge of Languages other than English

^mfm ~mob gH$Vo h¢ n‹T>>gH$Vo h¢ {bI gH$Vo h¢
Language Can Speak Can Read Can Write

9. e¡j{UH$ `mo½`VmE§ : Educational Qualifications :

_hm{dÚmb`/ narjU g§ñWmZ/ _w»` loUr Am¡a àmám§H$mo H$m
CÎmrU© narjmE§ ñHy$b Ad{Y {díd{dÚmb` {df` àmá ñWmZ à{VeV
Examination College / Period Examining Principal Class & Aggregate
Passed School Body / Subjects Rank % of marks

University

go VH$
From To

ñZmVH$ [S>J«r
Graduation

ñZmVH$moÎma [S>J«r
Post 
Graduation

AÝ` ({ddaU X|)
Others 
(Specify)

10. {deof e¡j{UH$ `mo½`Vm / à{ejU / AZw^d H$m {ddaU :
Particulars of any special qualifications / training / Experience in banking :

11. (H$) dV©_mZ Vwm nhbo Ho$ {Z`moOZ H$m {ddaU :
Particulars of present and previous employment :

{Z`moOH$ H$m nX VWm H$m_ {Z`w{º$ H$m Hy$b N>m¡‹S>Zo H$m
Zm_ Ed§ nVm Ad{Y H$m {ddaU ñWmZ n[abpãY`m§ H$maU
Name & Period Position & Place of Total Reasons
Address of Nature of duties Posting emoluments for leaving
the employer

    go   VH$ ewê$ ‘|         A§V ‘|
From   To Starting  Last Drawn

(I)Š`m {nN>bm {Z`moOZ ̂ maV gaH$ma / amÁ` gaH$ma / ̂ maV gaH$ma Ed§ amÁ` gaH$ma Ho$ ñdm{_Ëd AWdm CZgo 
{Z`§{ÌV CnH«$_ / ñdm`º$ {ZH$m` / {díd {dÚmb` ñWm{Z` {ZH$m` Ho$ AYrZ Wm :
If the previous employment was under the Govt. of India / a State Government / an 
undertaking of the Govt. of India or a State Govt. / an autonomous Body / a 
University / a local body :

12. OÝ_ ñWmZ {Obm amÁ`
Place of Birth District State Dist. State

13. d¡dm[hH$ pñW{V : {ddm[hV / A{ddm[hV
Marital Status : Married / Unmarried

14. Y_© :
Religion

15. Š`m Amn AZwgy{MV Om{V / OZ Om{V Ho$ h¡ :
Whether belong to SC / ST / OBC SC           ST           OBC

16. `[X [H$gr Ý`m`mb` Zo AmnHo$ {dê$Õ [H$gr AnamY Ho$ {bE A{^`moOZ / [hamgV / XÊS> / Xmof{g[Õ H$m {ZU©` 
[X`m hmo Vmo CgH$m {ddaU:

Particulars of any prosecution / detention / fine / conviction/ sentence against you 
awarded by any court of law for any offence

_¢ à_m{UV H$aVm hÿ§ [H$ Cn`w©º$ {ddaU _oar nyar OmZH$mar Am¡a {dídm Ho$ AZwgma gË`, R>rH$ Ed§ nyU© h¡, _¢ Egr [H$gr ̂ r 
~mV go AdJV Zht hÿ§ Omo _wPo ~¢H$ H$s Zm¡H$ar Ho$ {bE Cn`wº$ hmoZo _| ~mYH$ goÕ hmo gH$Vr h¢.

_¢ dMZ XoVm hÿ§ [H$ _¢ {dkmnZ _| [X JB© eVm] H$mo _mZZo Ho$ {bE à{V~Õ hÿ§.

I certify that the particulars furnished above are true, correct and complete to the best of my 
knowledge and belief, I am not aware of any circumstances which might impair my fitness for 
employment under the Bank.

I undertake to be bound by the terms and conditions of the advertisement.

[XZm§H$ : Date :

ñWmZ : Place : 

àË`mer Ho$ hñVmja : Signature : 

[hXm`V : Warning :

1. ~m`moS>mQ>m Ed§ gmú`m§H$Z \$m_© _| PyR>r OmZH$mar XoZm AWdm [H$gr OmZH$mar H$mo {N>nmZm A`mo½`Vm _mZr OmEJr Am¡a 
Bggo àË`mer H$mo amï´>r` ~¢H$ H$s Zm¡H$ar Ho$ {bE A`mo½` H$ama [H$`m Om gH$Vm h¢.
Furnishing of false information or suppression of any factual information in the Bio-
data-cum Attestation Form would be a disqualification and is likely to render the 
candidate unfit for employment.

2. Bg \$m°_© H$mo nyam ̂ aZo Am¡a àñVwV H$aZo Ho$ ~mX ̀ [X [hamgV / Xmof{g[Õ, {dd{O©V [H$`m OmE Vmo CgH$s OmZH$mar 
Vwa§V amï´>r` ~¢H$ AWdm Cg àm{YH$mar, {Ogo nhbo gmú`m§H$Z \$m°_© ̂ oOm J`m h¡, O¡gm ̂ r _m_bm hmo, H$mo XoZr Mm[hE. 
Eogm Z H$aZo na Bgo ghr OmZH$mar {N>nmZo Ho$ ê$n _| {b`m OmEJm.
If detained, convicted, debarred etc., subsequent to the completion and submission of the 
form, the details should be communicated immediately to NABARD or the authority to 
whom the attestation form has been sent earlier, as the case may be failing which it will be 
deemed to be suppression of factual information.

3. `[X `h VÏ` [H$ ~m`moS>mQ>m Ed§ gmú`m§H$Z \$m°_© _| PyR>r OmZH$mar àXmZ H$s JB© h¡ AWdm H$moB© ghr OmZH$mar 
{N>nmB© JB© h¡, godm Ho$ Xm¡amZ [H$gr ^r g_` OmZH$mar _| AmVm h¡ Vmo CgH$s godmE§ {~Zm [H$gr gyMZm AWdm 
CgHo$ ~Xbo _| à{Vny{V© Ho$ {~Zm g_má H$aZo `mo½` hm|Jr.
If the fact that false information has been furnished or that there has been suppression of 
any factual information in the Bio-data-cum Attestation Form comes to notice at any 
time during the service of a person, his/her services would be liable to be terminated 
without any notice or compensation in lieu thereof.

M K Mudgal
Chief General Manager (HRMD)


